
AGENDA

St. Clair County Board of Commissioners
Ways and Means Committee

Board of Commissioners' Room
County Administrative Office Building, 2nd Floor

200 Grand River Avenue
Port Huron, MI  48060

September 2, 2021 at 6:00 PM

1. Roll Call/Opening

2. Additions/Deletions/Changes to the Agenda

3. Citizens to be Heard

4. Updates

5. Conceptual Initiatives

6. Old Business

7. New Business

A. 2021-2022 Manning Table Changes - Health Department
B. 2021 Budget Adjustments
C. 2022 Medicare Advantage Renewal
D. Manning Table Request - Public Guardian
E. Seasonal Snow Removal & Salting Services Recommendation

8. Other Ways and Means Matters

9. Information Only

10. Receive and File Packets

11. Adjournment

Committee Chair:  David Rushing
 



Note: The County complies with the "Americans with Disabilities Act" and if auxiliary aids or services are
required at the meeting for individuals with disabilities, please contact Administrator/Controller's Office, Suite
203, 200 Grand River Avenue, Port Huron, MI 48060, (810) 989-6900 three days prior to said meeting.



2021-2022 Manning Table Changes - Health Department

Summary:

ATTACHMENTS:
Description Upload Date Type

2021 - 2022 Manning table changes Memo 8/17/2021 Cover Memo

HD Manning Table additions 8.17.21 8/17/2021 Cover Memo

COVID FYE 2022 Funding 8/17/2021 Cover Memo



 

 

 

DATE:     August 10, 2021 
 
TO:        St. Clair County Board of Commissioners 
 
FROM:    Greg Brown, Administrator 
 
RE:         Manning Table Adjustments 
 
 
Dear Commissioners: 
 
 
The Michigan Department of Health and Human Services (MDHHS) has 
increased funding to support the local response to the ongoing Covid-19 
pandemic. The St. Clair County Health Department (SCCHD) is requesting 
approval to add the following positions to our manning table: One (1) 
Nursing Coordinator, two (2) Public Health Nurses, and two (2) Health 
Department Clerk IIs. 
   
The total annual cost for these positions is $400,993. All of the costs 
associated with this manning table request are fully covered through 
increased funding from the MDHHS. There is no ask for any additional 
County dollars. If at any time the additional funding is no longer available, 
we would not hesitate to make the necessary cuts to continue to operate 
with a balanced budget. 
 
 
 
 
 
 
 
 
 



A Government of Service 

 

Office of the Administrator/Controller  
KARRY HEPTING 

Administrator/Controller 

 
 

  
 

 
MEMO 

 
 
To:   Board of Commissioners 
 
From:   Dena Alderdyce, Finance Director 
 
Date:   August 17, 2021 
 
Re:   Health Department Manning Table Additions 
 

The Health Department will be receiving additional funding starting 10/1/21 to help support COVID 
immunizations, COVID 19 Infection prevention, contact tracing, case investigation, testing 
coordination, violation and monitoring and wrap around services.  Due to this initiative requiring 
additional staff, the department is asking the Board of Commissioners to approve five manning table 
additions. The following is a breakdown of the financial impact by position: 
 

(2) Full Time Clerk II’s: 

 

The cost of a full-time Clerk II at the top step with full fringe benefits is $63,275 annually.  The 
request to add 2 full time Clerk II’s would cost $126,550 annually.  
 

(2) Public Health Nurses: 
 
The cost of a full-time Public Health Nurse at the top step with full fringe benefits is $90,514 
annually.  The request to add two (2) full-time Public Health Nurses will cost $181,028 annually.  
 

Public Health Nurse Coordinator: 

 
Lastly, a full-time Public Health Nurse Coordinator at top step with full fringe benefits costs $93,415 
annually. 
 
The total funding needed to support this initiative will be $400,993.  Between the three (3) grants 
being awarded, the department is expecting to receive $1,487,795 in additional revenue, which will be 
more than enough to support this proposal. An additional County appropriation will not be needed. 

Administration recommends the approval of the department’s request.  









2021 Budget Adjustments

Summary:

ATTACHMENTS:
Description Upload Date Type

Budget Adjustment Memo 9.16.21 8/24/2021 Cover Memo

2021 Budget Adjustments 8/24/2021 Cover Memo



A Government of Service 

 

Office of the Administrator/Controller  

 
 
 

  
 

MEMO 
 

To:   Board of Commissioners  
 
From:   Dena Alderdyce, Finance Director 
 
Date:   August 24, 2021 
 
Re:   2021 Budget Adjustments 
 

 
Attached are proposed amendments to the 2021 General Fund budget.  
 

General Fund 

 
The General Fund amendments represent adjustments to update the budget for: 
 

• Adjustments to grant revenues and expenditures 

• Previously approved board actions including: 
o Equalization manning table change approved in May  
o Sheriff/DTF manning table change approved in July  
o Memphis Schools SRO & City of Algonac contract revenues for Sheriff 
o District Court Probation manning table change approved in August 
o Public Guardian manning table change approved in August 
o Gypsy Moth contract with Friends of the St. Clair River 

• A decrease in property tax revenue due to headlee rollback  

• Dive Team truck custom box donation revenue and expense 

• Reduction for the Emergency Services breakfast event 
 
The General Fund remains balanced and includes a contingency of $100,194. 
 

 















2022 Medicare Advantage Renewal

Summary:

ATTACHMENTS:
Description Upload Date Type

Memo to Board MA Renewal 2022 8/25/2021 Cover Memo

SCC 2021 MA Renewal Presentation 8/25/2021 Cover Memo

County_of_St._Clair2022PPOMedicare_Advanta 8/25/2021 Cover Memo



 

 

 

A MEMO FROM 

ST. CLAIR COUNTY HUMAN RESOURCES 

 

 

To: Board of Commissioners 

 
From: Tina Delia, Human Resources 
 
Date: August 25, 2021 

 
Subject: Medicare Advantage Renewal 

 

 

Please find attached the Medicare Advantage renewal rates for the 2022 calendar year.  The 
projected annual total cost in 2022 for the Medicare Advantage Plan will be $817,467 based on 
our current enrollment of 644 members.   

 
The 2022 Medicare Advantage rates did not increase and are remaining the same as in 2021.  
Medicare Advantage plans are not rated on individual experience, but the pooled experience of 
all BCBS Medicare Advantage plans.  The rates are also impacted by the expected revenue 

from the Centers for Medicare and Medicaid Services (CMS), member enrollment shifts 
between counties of residence, and the actuarial value for each benefit level.  They are rated 
separately from other BCBS products. 
 

The renewal documents include an analysis from Brown & Brown, the County’s health care 
consultant, as well as summaries of the renewal rates from Blue Cross Blue Shield.  One 
renewal is for the non-hardship divisions and a second renewal agreement is for the hardship 

divisions.  
 
RECOMMENDATION:  Human Resources recommends that the Board of Commissioners 
approve the 2022 Medicare Advantage renewal documents as presented. 

 

 

County Administration Offices ·  200 Grand River Avenue, Suite 206  ·Port Huron, MI  48060 

Phone:  810-989-6910  ·Fax:  810-985-3493  ·Web Address:  www.stclaircounty.org 



Brown & Brown of Central Michigan, Inc.  
1605 Concentric Blvd., Ste. 2 

Saginaw, MI 48604 
P: (989) 399-0456 | F: (989) 607-2233 

 

 

  

 

August 6, 2021 
 
Ms. Diane Barbour 
HR Director 

St. Clair County 
200 Grand River Avenue 
Port Huron, MI  48060 
 

Re: St. Clair County 2022 MAPD Renewal  
 
Dear Ms. Barbour: 
 
Brown and Brown of Central Michigan has completed our analysis of your 2022 Blue Cross/Blue Shield 
(BCBS) Medicare Advantage renewal.  Following are our findings and recommendations: 
 
Fully Insured Renewal Rates Medical and Rx: 
The chart on page 2 is a comparison of the fully insured rates from January 1, 2021 and January 1, 2022.  
We are projecting a total cost of $817,467 based upon the estimated enrollment of 644 members.  Your 
BCBSM MAPD rates are not increasing and will remain the same for 2022.   
 

Please note that we have provided additional information including the AM Best rating for the carrier 
(Page 3), Proposal Assumptions and disclosures (Page 4-5), and Acronyms and Key Definitions (Page 6). 
 
We remain committed to giving you the highest level of service and look forward to working with you 
during the coming year. Please feel free to contact me if you have any questions.   
   

 
Sincerely, 
 

 
Daniel Skiver 
Vice President 

Brown and Brown of Central Michigan 

 c: Angela Garner, Brown and Brown 

 
 
 
 
 
 
 



 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 

 
 
 
 
 
 



 

 

 

 

 

 



 



 



 



 

  

 

 
600 E. Lafayette Blvd.  
Detroit, MI 48226-2998  
bcbsm.com 
 
 
August 9, 2021 

 

Thank you for being a loyal Blue Cross Blue Shield of Michigan customer  

Thank you for selecting Blue Cross Blue Shield of MI (BCBSM) as your Group Medicare 
Advantage provider. As a returning BCBSM customer, we are excited to share with you and 
your members the cost-effective health care options available this year.   

We look forward to partnering with you to ensure your members’ health is a top priority and 
provide a positive experience in navigating health care. From tailored network products and risk 
revenue optimization, to payment integrity and prior authorization, BCBSM is constantly looking 
for ways to meet the health care needs of our customers while balancing cost and quality.  

Our COVID-19 response puts members first 

In 2021, Blue Cross launched email, direct mail, webinar, and outbound call outreach 
campaigns about expanded resources and new developments with COVID-19 to help your 
retirees stay safe and healthy. These included: 

 Email and direct mail to approximately 900,000 members  
 Invitations to nearly 350,000 members to Get the Facts, our COVID-19 webinar series 
 More than 322,000 outbound well-being calls to members to share COVID-19 information, 

address pervasive social isolation, and a variety of other needs 
 Expanded meal delivery to socially vulnerable members to ensure members were getting 

what they needed during these difficult times 
 
In addition, we developed a COVID-19 landing page that received 234,002 visits page between 
September 2020 and April 2021. More than 8,000 members were incentivized (an average of 
1.5 incentives per member, for a total of 12,235 incentives). Finally, we reenergized our monthly 
Customer Digest communications email dedicated to COVID-19 topics and developed a Group 
Customer COVID-19 Toolkit dedicated to informing and encouraging COVID-19 vaccinations.  
 

We’re making health care services more accessible  

We’re working to make health care easier by focusing on empowering and engaging your 
retirees. Through our data and technology capabilities, we’re able to understand members’ 
needs and build personalized experiences to help them make the best decisions for the right 
care, at the right time.  

 In-Home Testing – Throughout the year, we reached out to targeted members with in-home 
screening opportunities such as, annual health review, bone mineral density screening, 
HbA1c blood sugar test, MAU kidney disease test, and the FIT-CHEK® test for colorectal 
cancer.  

 Mobile Unit – Last year, we hosted 59 events and had 1,131 members complete visits that 
addressed health care gaps. In addition to providing mammograms and retinal eye exams 
in a COVID-19-safe mobile screening environment, the mobile unit includes services such 
as bone mineral density screening, blood pressure checks, A1c and kidney disease tests, 
and kits for colorectal cancer screening. 

DocuSign Envelope ID: 04B536A5-34C1-4E96-A65D-68B38C8C1065



 

 24-hour Nurse Line – A registered nurse health coach is just a phone call away 24/7.  The 
24-hour Nurse Line is one way we’re here to help members get the information they need 
when they need it. 

 Online Visits – A convenient way for members to get treatment for minor health concerns 
and get support for behavioral health issues.  

 Blue Cross Virtual Well-Being – Members can engage with a variety of webinar topics 
including financial wellness, emotional health, resilience, physical health and much more. 

 24/7 Mobile Access – Members can stay in the know by downloading our mobile app.  The 
app gives members access to their claims information, helps them find a local physician 
and even lets them pull up their member ID card, on demand. 

 MiBlue Virtual AssistantSM – What can members do when they don’t have time to call the 
Nurse Line?  We have them covered with a 24/7 automated virtual assistant that can 
answer many of their questions.  

Our industry-leading programs and services improve member health 

We’ve worked tirelessly for nearly 80 years, to deliver affordable health care alternatives to the 
people of Michigan by combating rising health care costs and delivering innovative programs. 
We’re uniquely positioned to provide solutions to better manage care and improve your retirees’ 
health and well-being, wherever they are. Some programs we’re currently focusing on include: 

 Blue Cross® Coordinated Care – The Blue Cross Coordinated Care Portfolio, our Care 
Management program, is focused on supporting seniors with complex needs and chronic 
conditions. This year we’ve further tailored and refined it to simplify the health care 
experience, including the convenience of a mobile app. The program addresses the 
evolving needs of seniors with an updated offering that includes four levels of support and 
engagement, each building upon the services of the previous, enabling you to choose the 
coverage and access the care your retirees need. 

 Integrated Medical and Pharmacy – Combining medical and pharmacy benefits through 
Blue Cross reduces costs, improves care and provides a better member experience. Your 
members have access to both through one ID card, one account, one mobile app and one 
customer service team. Combined coverage also means better management of chronic 
conditions from insight into both medical and pharmacy claims. 

 Health Management Programs – Our health programs help members stay on top of 
important tests and health milestones to support them when they need it most: 

▪ Health Assessment 
▪ Blue Cross® Health & Well-Being 

▪ Surgery Decision Support  

▪ Chronic Condition Management 
▪ Diabetes Prevention Program 
▪ Remote Monitoring  

We’re committed to being your Medicare Advantage partner  

As your trusted partner, we’re committed to delivering smarter, better health care. You can 
expect more from BCBSM as we continue to innovate, engage with members and improve care. 
We look forward to working with you again this year. Thank you for your business. 

 
Sincerely,  
 
 
 
Eric Pence 
VP, Group MA and Operations Administration 
Medicare Group Business 

Krischa Winright 
EVP, Senior Health Services 
Business Performance and Development 
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Active     |     MAPD     |     Option 1     |     59830-600/601/602

(12 Months)

20
22

Group Benefit and Rate Summary

County of St. Clair

January 01, 2022 to December 31, 2022

DocuSign Envelope ID: 04B536A5-34C1-4E96-A65D-68B38C8C1065



Quote Date

Coverage Effective Date

Coverage End Date

Coverage Length (Months)

Plan Type

Estimated Membership

Option Number

Option Description

Group Number(s)

Group Suffix(es)

$17.91

$87.70

$105.61

$105.61

0.0%

1)

2)

3)

4)

5)

6)

07/15/2021

County of St. Clair

2022 MAPD PPO

01/01/2022

2022 Pharmacy (PD) Rate PMPM

BCBSM reserves the right to modify this renewal if there are changes to the

- benefit design included in the proposal, 

- effective date, 

- covered population (+/- 10%), 

- subsequent CMS funding levels, 

- regulatory changes,

or if any of the above conditions are not met.

Rate calculations were made based upon CMS funding projections known at this time.  If significant changes are made to funding levels, 

BCBSM reserves the right to alter the rates appropriately.

To meet the expected implementation date of January 1, 2022 this Benefit Rate Schedule must be signed by the customer and returned to 

BCBSM by September 17, 2021.

59830

600/601/602

12/31/2022

Notes and Conditions

The renewal rates are effective from January 1, 2022 through December 31, 2022, for 12 months.

The above premiums include BCBSM's estimates of applicable federal fees and assessments.  BCBSM's estimates are subject to change.  

BCBSM will not reconcile or settle any amounts collected with actual amounts owed for such federal fees and assessments.

The premiums shown above include MA (medical services) and PDP (pharmacy services).  Other lines of coverage, such as dental and vision, 

are not included.

12

MAPD

427

1

-

2022 Total MAPD Rate PMPM

MEDICARE ADVANTAGE GROUP RATES

2022 Medical (MA) Rate PMPM

2021 Total MAPD Rate PMPM

Rate Change PMPM
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Quote Date

Coverage Effective Date

Coverage End Date

Coverage Length (Months)

Plan Type

Estimated Membership

Option Number

Option Description

Group Number(s)

Group Suffix(es)

07/15/2021

County of St. Clair

2022 MAPD PPO

01/01/2022

59830

600/601/602

12/31/2022

12

MAPD

427

1

-

In-Network Cost-Shares Out-of-Network Cost-Shares

10% 20%

Ded,Coins,OOPM Will Apply Ded,Coins,OOPM Will Apply

Ded,Coins,OOPM Will Apply Ded,Coins,OOPM Will Apply

$25 $40

$20 $40

$25 $40

$25 $40

Ded,Coins,OOPM Will Apply Ded,Coins,OOPM Will Apply

Ded,Coins,OOPM Will Apply Ded,Coins,OOPM Will Apply

Ded,Coins,OOPM Will Apply Ded,Coins,OOPM Will Apply

$25 $25

$75 $75

$75 $75

Ded,Coins,OOPM Will Apply Ded,Coins,OOPM Will Apply

No member cost-share No member cost-share

Inpatient Facility Services
(No Member Cost-Share for Home Health Care)

Outpatient Facility Services

Office Visits, Online Visits, and Consultations

Chiropractic Services

Specialist Services

PPO Benefit Structure
(Active / Passive)

In-Network Out-of-Pocket Maximum

Combined In-Network and Out-of-Network Out-of-Pocket Maximum

Medicare Advantage Medical / Surgical  Group Benefits and Services Schedule B

ACTIVE
(Separate In- and Out-of-Network Cost-Shares)

$5000

$2500

$1000

Deductibles, Coinsurances, and Copays

Emergency Department / Emergency Room Care

Ambulance Services

DME, P & O, and Supplies

Preventive Services

Psychiatric and Psychotherapy Services

Facility Evaluation and Management Services

Other Physician Services
(No Member Cost-Share for Clinical Labs)

Surgical Services
(Includes Anesthesia Services, Cardiac Catheterization Services, and Therapeutic 

Cardiovascular Services)

Urgent Care

 > Core Benefits

 > Physician / Practitioner Benefits

 > Emergency / Other Benefits

Coinsurance

Single Deductible
(Applies to In-Network and Out-of-Network Services)

Member Out-of-Pocket Cost-Sharing Options
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Quote Date

Coverage Effective Date

Coverage End Date

Coverage Length (Months)

Plan Type

Estimated Membership

Option Number

Option Description

Group Number(s)

Group Suffix(es)

07/15/2021

County of St. Clair

2022 MAPD PPO

01/01/2022

59830

600/601/602

12/31/2022

12

MAPD

427

1

-

Included
No Member Cost-Share for these 

Services
Silver Sneakers Fitness Program

Additional Medicare Advantage Group Benefits Schedule B, continued
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Quote Date

Coverage Effective Date

Coverage End Date

Coverage Length (Months)

Plan Type

Estimated Membership

Option Number

Option Description

Group Number(s)

Group Suffix(es)

07/15/2021

County of St. Clair

2022 MAPD PPO

01/01/2022

59830

600/601/602

12/31/2022

12

MAPD

427

1

-

Preferred Cost-Shares Standard Cost-Shares

$10 $15

2.0 2.0

$10 $15

2.0 2.0

$45 $50

2.0 2.0

$95 $100

2.0 2.0

$95 $100

Minimum / Maximum Charge per Claim
(applies only to coinsurance cost-shares and is subject to copay multipliers)

Tier 1 (Preferred Generic)

32-90 Day Supply Mail Order Copay Multiplier

Minimum / Maximum Charge per Claim
(applies only to coinsurance cost-shares and is subject to copay multipliers)

Minimum: N/A / Maximum: N/A

Medicare Advantage Group Pharmacy Benefits Schedule B, continued

Formulary

Prior Authorization/Step Therapy/Clinical Edits

Pharmacy Deductible

Comprehensive Enhanced Formulary

Yes

$0

Not Applicable - Tier 5 Unavailable for 32-90 Day Mail Order32-90 Day Supply Mail Order Copay Multiplier

Minimum / Maximum Charge per Claim
(applies only to coinsurance cost-shares and is subject to copay multipliers)

Minimum: N/A / Maximum: N/A

Tier 4 (Non-Preferred Drug)

32-90 Day Supply Mail Order Copay Multiplier

Minimum / Maximum Charge per Claim
(applies only to coinsurance cost-shares and is subject to copay multipliers)

Minimum: N/A / Maximum: N/A

Tier 5 (Specialty)

Minimum: N/A / Maximum: N/A

Tier 3 (Preferred Brand)

32-90 Day Supply Mail Order Copay Multiplier

Minimum / Maximum Charge per Claim
(applies only to coinsurance cost-shares and is subject to copay multipliers)

Minimum: N/A / Maximum: N/A

Tier 2 (Generic)

32-90 Day Supply Mail Order Copay Multiplier
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$17.91

$87.70

$105.61

Signature: Signature:

Name: Name:

Title: Title:

Date: Date:

Signature: Signature:

Name: Name:

Title: Title:

Date: Date:

Group Representative(s): BCBSM Representative(s):

Group Name

MA Rate

PD Rate

MAPD Rate

MA Group Number(s) 59830

MA Group Suffix(es) 600/601/602

2022 BCBSM Medicare Advantage PPO Group Contract (Schedule A)

Your signature below serves as approval for the implementation of the rates and Medicare Advantage PPO benefit plan as shown in this document.

County of St. Clair

1

-

01/01/2022

12/31/2022

Fully-InsuredFunding Type

Option Number

Option Description

Contract Effective Date

Contract End Date

DocuSign Envelope ID: 04B536A5-34C1-4E96-A65D-68B38C8C1065

8/5/2021

Account Representative, Medicare Sales

Michael Chavis



2

Active     |     MAPD     |     Option 2     |     59830-603/604/605

(12 Months)

20
22

Group Benefit and Rate Summary

County of St. Clair

January 01, 2022 to December 31, 2022
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Quote Date

Coverage Effective Date

Coverage End Date

Coverage Length (Months)

Plan Type

Estimated Membership

Option Number

Option Description

Group Number(s)

Group Suffix(es)

$17.83

$142.50

$160.33

$160.33

0.0%

1)

2)

3)

4)

5)

6)

07/15/2021

County of St. Clair

2022 MAPD PPO

01/01/2022

2022 Pharmacy (PD) Rate PMPM

BCBSM reserves the right to modify this renewal if there are changes to the

- benefit design included in the proposal, 

- effective date, 

- covered population (+/- 10%), 

- subsequent CMS funding levels, 

- regulatory changes,

or if any of the above conditions are not met.

Rate calculations were made based upon CMS funding projections known at this time.  If significant changes are made to funding levels, 

BCBSM reserves the right to alter the rates appropriately.

To meet the expected implementation date of January 1, 2022 this Benefit Rate Schedule must be signed by the customer and returned to 

BCBSM by September 17, 2021.

59830

603/604/605

12/31/2022

Notes and Conditions

The renewal rates are effective from January 1, 2022 through December 31, 2022, for 12 months.

The above premiums include BCBSM's estimates of applicable federal fees and assessments.  BCBSM's estimates are subject to change.  

BCBSM will not reconcile or settle any amounts collected with actual amounts owed for such federal fees and assessments.

The premiums shown above include MA (medical services) and PDP (pharmacy services).  Other lines of coverage, such as dental and vision, 

are not included.

12

MAPD

0

2

-

2022 Total MAPD Rate PMPM

MEDICARE ADVANTAGE GROUP RATES

2022 Medical (MA) Rate PMPM

2021 Total MAPD Rate PMPM

Rate Change PMPM
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Quote Date

Coverage Effective Date

Coverage End Date

Coverage Length (Months)

Plan Type

Estimated Membership

Option Number

Option Description

Group Number(s)

Group Suffix(es)

07/15/2021

County of St. Clair

2022 MAPD PPO

01/01/2022

59830

603/604/605

12/31/2022

12

MAPD

0

2

-

In-Network Cost-Shares Out-of-Network Cost-Shares

10% 20%

Ded,Coins,OOPM Will Apply Ded,Coins,OOPM Will Apply

Ded,Coins,OOPM Will Apply Ded,Coins,OOPM Will Apply

$25 $40

$20 $40

$25 $40

$25 $40

Ded,Coins,OOPM Will Apply Ded,Coins,OOPM Will Apply

Ded,Coins,OOPM Will Apply Ded,Coins,OOPM Will Apply

Ded,Coins,OOPM Will Apply Ded,Coins,OOPM Will Apply

$25 $25

$75 $75

$75 $75

Ded,Coins,OOPM Will Apply Ded,Coins,OOPM Will Apply

No member cost-share No member cost-share

Inpatient Facility Services
(No Member Cost-Share for Home Health Care)

Outpatient Facility Services

Office Visits, Online Visits, and Consultations

Chiropractic Services

Specialist Services

PPO Benefit Structure
(Active / Passive)

In-Network Out-of-Pocket Maximum

Combined In-Network and Out-of-Network Out-of-Pocket Maximum

Medicare Advantage Medical / Surgical  Group Benefits and Services Schedule B

ACTIVE
(Separate In- and Out-of-Network Cost-Shares)

$5000

$2500

$1000

Deductibles, Coinsurances, and Copays

Emergency Department / Emergency Room Care

Ambulance Services

DME, P & O, and Supplies

Preventive Services

Psychiatric and Psychotherapy Services

Facility Evaluation and Management Services

Other Physician Services
(No Member Cost-Share for Clinical Labs)

Surgical Services
(Includes Anesthesia Services, Cardiac Catheterization Services, and Therapeutic 

Cardiovascular Services)

Urgent Care

 > Core Benefits

 > Physician / Practitioner Benefits

 > Emergency / Other Benefits

Coinsurance

Single Deductible
(Applies to In-Network and Out-of-Network Services)

Member Out-of-Pocket Cost-Sharing Options
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Quote Date

Coverage Effective Date

Coverage End Date

Coverage Length (Months)

Plan Type

Estimated Membership

Option Number

Option Description

Group Number(s)

Group Suffix(es)

07/15/2021

County of St. Clair

2022 MAPD PPO

01/01/2022

59830

603/604/605

12/31/2022

12

MAPD

0

2

-

Included
No Member Cost-Share for these 

Services
Silver Sneakers Fitness Program

Additional Medicare Advantage Group Benefits Schedule B, continued
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Quote Date

Coverage Effective Date

Coverage End Date

Coverage Length (Months)

Plan Type

Estimated Membership

Option Number

Option Description

Group Number(s)

Group Suffix(es)

07/15/2021

County of St. Clair

2022 MAPD PPO

01/01/2022

59830

603/604/605

12/31/2022

12

MAPD

0

2

-

Preferred Cost-Shares Standard Cost-Shares

$5 $10

2.0 2.0

$5 $10

2.0 2.0

$15 $20

2.0 2.0

$35 $40

2.0 2.0

$35 $40

Minimum / Maximum Charge per Claim
(applies only to coinsurance cost-shares and is subject to copay multipliers)

Tier 1 (Preferred Generic)

32-90 Day Supply Mail Order Copay Multiplier

Minimum / Maximum Charge per Claim
(applies only to coinsurance cost-shares and is subject to copay multipliers)

Minimum: N/A / Maximum: N/A

Medicare Advantage Group Pharmacy Benefits Schedule B, continued

Formulary

Prior Authorization/Step Therapy/Clinical Edits

Pharmacy Deductible

Comprehensive Enhanced Formulary

Yes

$0

Not Applicable - Tier 5 Unavailable for 32-90 Day Mail Order32-90 Day Supply Mail Order Copay Multiplier

Minimum / Maximum Charge per Claim
(applies only to coinsurance cost-shares and is subject to copay multipliers)

Minimum: N/A / Maximum: N/A

Tier 4 (Non-Preferred Drug)

32-90 Day Supply Mail Order Copay Multiplier

Minimum / Maximum Charge per Claim
(applies only to coinsurance cost-shares and is subject to copay multipliers)

Minimum: N/A / Maximum: N/A

Tier 5 (Specialty)

Minimum: N/A / Maximum: N/A

Tier 3 (Preferred Brand)

32-90 Day Supply Mail Order Copay Multiplier

Minimum / Maximum Charge per Claim
(applies only to coinsurance cost-shares and is subject to copay multipliers)

Minimum: N/A / Maximum: N/A

Tier 2 (Generic)

32-90 Day Supply Mail Order Copay Multiplier
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$17.83

$142.50

$160.33

Signature: Signature:

Name: Name:

Title: Title:

Date: Date:

Signature: Signature:

Name: Name:

Title: Title:

Date: Date:

Group Representative(s): BCBSM Representative(s):

Group Name

MA Rate

PD Rate

MAPD Rate

MA Group Number(s) 59830

MA Group Suffix(es) 603/604/605

2022 BCBSM Medicare Advantage PPO Group Contract (Schedule A)

Your signature below serves as approval for the implementation of the rates and Medicare Advantage PPO benefit plan as shown in this document.

County of St. Clair

2

-

01/01/2022

12/31/2022

Fully-InsuredFunding Type

Option Number

Option Description

Contract Effective Date

Contract End Date

DocuSign Envelope ID: 04B536A5-34C1-4E96-A65D-68B38C8C1065

Michael Chavis

8/5/2021

Account Representative, Medicare Sales



Manning Table Request - Public Guardian

Summary:

ATTACHMENTS:
Description Upload Date Type

BOC CMH Position 2021 8/25/2021 Cover Memo

Public Guardian FT case manager 8.24.21 8/25/2021 Cover Memo











A Government of Service 

 

Office of the Administrator/Controller  

KARRY HEPTING 

Administrator/Controller 

 
 

  
 

 
MEMO 

 
 
To:   Board of Commissioners 
 
From:   Dena Alderdyce, Finance Director 
 
Date:   August 24, 2021 
 
Re:   Public Guardian Manning Table 
 

 
The Public Guardian office has requested a full-time Case Manager be added to their manning table. 
The cost would range from $59,824-$73,323, which is step 1 to step 8 with full fringe benefits.  
 
The Public Guardian also has before the Board, an addendum to their contract with St. Clair County 
Community Mental Health Authority to add $65,000 to cover this full time position.  The new case 
manager would be a liaison between SCCCMH and the County.  The contract would increase each 
year to cover the step and fringe benefits increases. 
 
If at any time SCCCMH decides to remove the funding, the Public Guardians office would need to 
eliminate the position as well. 
 
It is recommended that the Board of Commissioners approve the manning table addition of a full-time 
Case manager to the Public Guardian budget. 
 
 
 
 
 

 



Seasonal Snow Removal & Salting Services Recommendation

Summary:

ATTACHMENTS:
Description Upload Date Type

Seasonal Snow Removal & Salting Services
Recommendation

8/27/2021 Cover Memo



200 Grand River Avenue Suite 102B * Port Huron, MI  48060 * (810) 985-2231 * Fax:  9810) 985-2167 

Building Operations & Maintenance  

 

 

  
 

MEMO 
 

 
To:   St. Clair County Board of Commissioners     

 
From:   Ron Marsh   

 
Date:   August 13, 2021 

 
Re:   Seasonal Snow Removal & Salting Services Recommendation  
 

 
 
Working with the County Purchasing Department, a formal RFP was sent out for bid using the MITN website. In 
addition, local vendors were contacted and sent the scope of work if they were interested. In an effort to attract 
more contractors, we offered the option to bid on sites split regionally as well as all sites. Bid totals for these 
services were opened on August 9, 2021 and are noted below. 
 

Seasonal Rate Totals – All Sites 

 
Kevin’s Lawn & Snow – $67,000 ** 
 
Limb Walkers Tree & Snow - $90,000 
 
Cut-N-Trim - $1,880 x 35 = $65,800  Per Push Only – Does Not Include All Sites 
 
 
 
** Denotes low bidder. It is our recommendation to award the contract to Kevin’s Lawn Care & Snow Removal 
for a term of three years in the annual amount of $66,692.50. Price reflects a 2% discount annually on the snow 
push rate.  It is understood the seasonal salting portion of this agreement will be opened, discussed and adjusted 
for the final two years of this agreement. Funding for these services has been secured using the general fund 
dollars. 
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