
AGENDA

St. Clair County Board of Commissioners
Ways and Means Committee

Board of Commissioners' Room
County Administrative Office Building, 2nd Floor

200 Grand River Avenue
Port Huron, MI  48060

June 2, 2022 at 6:00 PM

1. Roll Call/Opening

2. Additions/Deletions/Changes to the Agenda

3. Citizens to be Heard

4. Updates

5. Conceptual Initiatives

6. Old Business

7. New Business

A. Public Health Officer - Employment Agreement
B. Commissioner McConnell District 1 American Rescue Plan Project - Broadband Study
C. Manning Table Change Request - Maintenance Department
D. Manning Table Addition Request - Day Treatment/Night Watch
E. Library Director - Employment Agreement
F. Resolution 22-18 2022 Summer Tax Levy L-4029 R - FINAL ACTION
G. Commissioner Beedon District 3 American Rescue Plan Project - Building Renovations

8. Other Ways and Means Matters

9. Information Only

A. Preliminary State Equalization Report for the 2022 Tax Year
B. Road Commission 2023 Appropriation Request



10. Receive and File Packets

11. Adjournment

Committee Chair:  David Rushing
 
Note: The County complies with the "Americans with Disabilities Act" and if auxiliary aids or services are
required at the meeting for individuals with disabilities, please contact Administrator/Controller's Office, Suite
203, 200 Grand River Avenue, Port Huron, MI 48060, (810) 989-6900 three days prior to said meeting.



Public Health Officer - Employment Agreement

Summary:

ATTACHMENTS:
Description Upload Date Type

Public Health Officer - Memo 5/25/2022 Cover Memo

2022 - Public Health Officer contract 5/16/2022 Cover Memo

State Letter 5/27/2022 Cover Memo

2022 PHO - job description - Attachment A 5/16/2022 Cover Memo



 

OFFICE OF THE ADMINISTRATOR/CONTROLLER  

 Karry Hepting, CPA 

Administrator/Controller 

MEMO 

 

 
To:   Board of Commissioners 

 

From:  Karry Hepting 

 

Date:  May 25, 2022  

 

Re:   Elizabeth King, Public Health Officer 

 

 

The interview panel has unanimously selected Elizabeth King as the top candidate for the Public Officer 

Position. Her proposed appointment has also been approved by the Michigan Department of Health and 

Human Services.   

 

The majority of the proposed agreement, including annual wage adjustments, fringe benefits, and sick time is 

consistent with what is provided to CANUE employees.  The agreement has been reviewed by legal counsel.  

It is my recommendation that the employment agreement with Elizabeth King be approved as presented for a 

term of July 1, 2022 through June 30, 2025. 

 

Administrative Office Building · 200 Grand River Avenue, Suite 203 · Port Huron, MI  48060 

Phone:  810-989-6900 · Fax:  810-985-3463 · Web Address:  www.stclaircounty.org 
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County of St. Clair

Public Health
Officer Class Code:

601

Bargaining Unit :  CONFIDENTI AL AND NON
UNI ON EMPLOYEES

COUNTY OF ST. CLAI R 
Established Date:  Feb 24, 2022 
Revision Date:  Feb 24, 2022

SALARY RANGE
$46.94 -  $61.78 Hourly

$91,541.00 -  $120,463.00 Annually

POSITION SUMMARY: 

POSITION SUMMARY:

This is the primary adm inist rat ive professional posit ion serving the local health 
department .  The Health Officer provides leadership and management  of all programs, 
budgets and personnel management  of the Health Department .  Responsible for 
enforcing Federal, State laws and local regulat ions pertaining to public health.  Plans, 
develops, administers, and implem ents policies/ programs relat ing to public health and 
serves as a liaison between the Health Department  and the public. Collaborates with 
other sectors of the community to improve the health and wellbeing of the community.

ESSENTIAL DUTIES AND RESPONSIBILITIES:

• Primary responsibilit y is the adm inist rat ion of the local health department  with
authority and responsibility to protect  health, prevent  disease and disabilit y and 
further improvement  of the public’s health.

• Act  in accordance with the Michigan Public Health Code and Administ rat ive Rules.

• Direct , communicate, and monitor program budgets, financial management ,
personnel management , st rategic direct ion, cont inuous quality improvement 
act ivit ies, and program services.

• Plan, evaluate, implement  and provide leadership for public health programs.
• Act  as the County’s HI PAA Privacy Officer for the Health Department  to assure

applicable federal privacy and confident ialit y laws are met .
• Enforces federal, state, and local regulat ions pertaining to public health.
• I n consultat ion with and at  the direct ion of the County Administ rator, serves as

spokesperson and liaison for the Board of Health regarding public health mat ters. 
• Represent  and act  as principal spokesperson for the St . Clair County Health

Department .
• Provide leadership during a public health threat  or emergency.

file:///C:/Users/jdunsmore/AppData/Local/Microsoft/Windows/Temporary%20Internet%2... 4/27/2022
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• I nterpret  and communicate health data and informat ion;  ident ify pr iorit ies and
emerging disease t rends and;  mobilize and educate the community on health 
problem s.

• Meet  regularly with the Advisory Board of Health, to provide them current  status
and informat ion on the provision of public of health in addit ion to those mat ters 
that  deal direct ly or indirect ly with the prevent ion, containment , and/ or control of 
disease, including t reatment  and medical rehabilitat ion.

• Ensures fully accredited status within the Michigan Local Public Health
Accreditat ion program.

• Keep the Board of Health, County Administ rat ion, the medical community and
other interested part ies advised on current  and proposed legislat ion as it  has, or 
may have an impact  on public health and private medicine.

• Represent  the interests of the Board of Health in regional and statewide
organizat ions and projects that  may affect  the health services in St . Clair County. 

• Maintaining medical liaison with community physicians, when possible and other
health personnel, inst itut ions and organizat ions insuring that  whenever feasible,
these have an opportunity to be involved in the development  and/ or 
implementat ion of public health programs.

• Mandatory part icipat ion in or ientat ion and t raining for basic public health
emergency preparedness and response concepts.

• Other dut ies as assigned.

SUPERVISION RECEIVED:

The Health Officer works under the general supervision of the County Administ rator, the 
Advisory Board of Health, the County Board of Commissioners in accordance with the 
Michigan Public Health Code, MCL 333.2431.

SUPERVISORY RESPONSIBILITIES:

Directs a team of mult idisciplinary public health professionals and support  staff whose 
goal is to cont inually and diligent ly endeavor to prevent  disease, prolong life, and 
promote the public health through organized programs.

EXPERIENCE, SKILLS, EDUCATION:

• Meets the m inimum requirements established by the administ rat ive rules and
regulat ions pursuant  to the Michigan Public Health Code, 1978, PA 368, as 
amended, as it  relates to Health Officer as shown below:

1. An administ rat ive health officer must  comply with 1 of the following:
◾ Have an M.P.H or M.S.P.H. degree and 3 years of full- t ime public

administ rat ive experience
◾ Have a related graduate degree and 5 years of full- t ime public health

administ rat ive experience
◾ Have a bachelor’s degree and 8 years of full- t ime public health

exper ience, 5 years of which shall have been in the adm inist rat ion of a 
broad range of public health programs.

• Approval of the Michigan Department  of Health and Human Services as required
by Michigan’s Public Health Code

• Knowledge of the pr inciples and pract ices of public health adm inist rat ion, the
techniques of program planning, program development  and program evaluat ion, 
working knowledge of stat ist ics and budget  adm inist rat ion.

file:///C:/Users/jdunsmore/AppData/Local/Microsoft/Windows/Temporary%20Internet%2... 4/27/2022
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• Abilit y to apply basic public health sciences ( including, but  not  lim ited to
biostat ist ics, epidemiology, environmental health services adm inist rat ion, and 
social and behavioral health sciences into policies and procedures.

• Manage and direct  departmental operat ions, including budget ing, st rategic
planning. Knowledge of and interpret  applicable federal, state and local 
regulat ions. Develop, apply and explain department  and County procedure and 
policies. Plan and coordinate work staff act ivit ies, priorit ize, inst ruct , set 
deadlines, object ives, measure success, and make recommendat ions and resolve
issues. Methods of research, planning, conduct ing and implement ing major studies
or projects. Design and recommend new forms, reports or procedures. Ability to 
understand and work in complex data processing system, analyze data and 
exercise sound financial judgment .

• Analyze adm inist rat ive problems, evaluate alternat ives and implement  sound
solut ions. Prepare and present  reports, speeches or t raining programs to groups. 
Provide t raining and guidance in handling difficult  or complex problem s or 
resolving escalated complaints or disputes. Work independent ly with lim ited direct 
supervision. Coordinate act iv it ies with other departments.

• Writ ing, reading, mathemat ical principles;  proficient  computer skills-Microsoft
Office Suite, Out look;  exercise sound judgment  and decision making in accordance 
with policies and procedures;  ability to research and problem solve independent ly; 
knowledge of County operat ions and funct ions;  abilit y to priorit ize and t ime 
manage;  handle st ressful situat ions, provide effect ive and fr iendly customer 
service;  support  the County's m ission and values;  ability to think crit ically where 
necessary.

• Knowledge or understanding of basic administ rat ive tasks:  operate standard office
equipment ;  document  management ;  prepare and maintain records, various 
correspondences and reports;  answer general inquir ies and refer as necessary; answer 
telephone calls,

• Abilit y to communicate effect ively and efficient ly with management , co-workers
and clients;  obtain and communicate accurate informat ion;  apply common sense 
understanding to complex inst ruct ions and respond accordingly;   communicate 
complex ideas through graphs, charts, presentat ions, reports or other professional 
correspondence.

ESSENTIAL ABILITIES FOR ALL ST. CLAIR COUNTY JOB CLASSIFICATIONS;

• Abilit y to demonstrate predictable, reliable, and t imely at tendance.
• Abilit y to read, write & communicate in English;  follow writ ten and verbal

inst ruct ion and understand basic mathemat ics and figure checking.
• Abilit y to interpret  and apply procedures, rules, technical informat ion, inst ruct ions,

manuals to complete tasks accurately and on schedule.
• Abilit y to learn from  direct ions, observat ions, and m istakes;  and apply procedures

using good judgment .
• Abilit y to use discret ion and maintain sensit ive and confident ial informat ion.
• Abilit y to work independent ly or part  of a team;  abilit y to interact  appropriately

with others such as County officials, employees, vendors and the general public. 
• Abilit y to work under supervision, receiving inst ruct ions/ feedback,

coaching/ counseling and/ or act ion/ discipline.
• Adaptability to change in the work environment , managing compet ing demands

and abilit y to deal with frequent  changes, delays or unexpected events.

file:///C:/Users/jdunsmore/AppData/Local/Microsoft/Windows/Temporary%20Internet%2... 4/27/2022
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• Knowledge of principles and processes for providing customer and personal
services including customer needs assessment , meet ing quality standards for 
services, and evaluat ion of customer sat isfact ion

• Proficient  skills using Microsoft  Office programs including, but  not  lim ited to:
Word, Excel, Access, and Out look required.   Proficiency may be tested.

CONDITIONS OF EMPLOYMENT:

• Prior  to start ing employment , the candidate must  complete a sat isfactory
background check.  The background check is understood to encompass all forms 
of pre-employment  screening, including but  not  lim ited to:  drug screen, physical, 
cr im inal background, driv ing record, sex offender regist ry, educat ion, t raining and 
licensing verificat ion, employment  history, credit  check, and professional and 
personal references.

• Must  possess a valid State of Michigan operator license and maintain this license
throughout  employment  in this posit ion.

• Required to report  to duty when called upon in the event  of a Public Health
Emergency regardless of declarat ion.

PHYSICAL REQUIREMENTS AND WORKING CONDITIONS:

The physical demands described here are representat ive of those that  must  be met  by 
an employee to successfully perform  the essent ial funct ions of this job with or without 
accommodat ions.  Reasonable accommodat ions will be made to enable individuals with 
disabilit ies to perform  the essent ial funct ions.

While perform ing the dut ies of this job, the employee is regularly required to:

• Speak to others to convey informat ion effect ively.
• Read, interpret  and understand procedures, rules, technical informat ion,

inst ruct ions and manuals.
• Hear and understand informat ion presented through spoken words and

sentences.
• Specific vision requirement  includes close vision, distance vision, color and depth

percept ion.
• Use hands to operate a computer, handle materials and operate equipment .
• Push or pull carts, reach with hands and arms forward, above and below shoulder

level.
• Lift ,  move or carry objects, equipment  and supplies weighing up to 25 pounds. 
• Sit , bend, stoop, crouch, crawl and kneel in an ergonomically correct  manner.
• Stand and walk, climb stairs.
• Normal office hours are from  8: 00 a.m . through 4: 30 p.m.
• Generally works in a normal office environment .
• The noise level in the work environment  is moderate with many interrupt ions.
• Due to the nature of the work hours may include overt ime, evenings or weekends. 
• Posit ion may require frequent  t ravel for t raining, various County departments and

community events.
• The employee frequent ly works in areas where universal precaut ions and

confrontat ion avoidance techniques are required, and is occasionally exposed to 
r isk from  bodily fluids or client  act ions.

file:///C:/Users/jdunsmore/AppData/Local/Microsoft/Windows/Temporary%20Internet%2... 4/27/2022
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Disclaimer: The statements contained in this job description are intended to describe 
the general nature and level of work being performed by individuals assigned to this 
position.  They are not to be construed as an exhaustive list of all job requirements or 
duties performed.  The job description does not constitute an employment agreement 
between the employer and employee and is subject to change by the employer as the 
needs of the employer and requirements of the job change.

AN EQUAL EMPLOYMENT OPPORTUNITY EMPLOYER: I t  is the policy of St . Clair 
County not  to discrim inate against  any employee or applicant  for employment  because 
of race, color, religion, sex, nat ional origin, age, marital status, disabilit y that  does not 
prevent  perform ing essent ial j ob funct ions or because he or she is a protected veteran.

file:///C:/Users/jdunsmore/AppData/Local/Microsoft/Windows/Temporary%20Internet%2... 4/27/2022



Commissioner McConnell District 1 American Rescue Plan Project - Broadband Study

Summary:

ATTACHMENTS:
Description Upload Date Type

Commissioner District 1 American Rescue Plan
Project

5/25/2022 Cover Memo

Grant Twp Broadband Study 5/25/2022 Cover Memo
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OFFICE OF THE ADMINISTRATOR/CONTROLLER  

DENA ALDERDYCE 

Finance Director  

 

MEMO 
 

To:  Board of Commissioner’s  

From:  Dena Alderdyce 

Date:  May 25, 2022 

Re:  Commissioner District American Rescue Plan Project 

 

 
The following ARPA project has been submitted, reviewed as an eligible project and is ready for approval. 
 
Commissioner McConnell has requested to use $47,900 for a broadband study for Grant Township.  This 
study will help determine whether broadband services can be deployed to underserved rural areas of the 
county.  The study will gather data and help bring providers to the area. 
 
The attached documents provide details of the project.  The funds will be distributed on a reimbursement 
basis once the project is completed. 
 
 
 
 
 

 

Administrative Office Building · 200 Grand River Avenue, Suite 203 · Port Huron, MI  48060 

Phone:  810-989-6900 · Fax:  810-985-3463 · Web Address:  www.stclaircounty.org 













Manning Table Change Request - Maintenance Department

Summary:

ATTACHMENTS:
Description Upload Date Type

Maintenance Manning Table Change 5/25/2022 Cover Memo

Maintenance Custodian II memo 5/25/2022 Cover Memo



A Government of Service 

 

Office of the Administrator/Controller  

KARRY HEPTING 

Administrator/Controller 

 
 

  
 

 
MEMO 

 
 
To:   Board of Commissioners 
 
From:   Dena Alderdyce, Finance Director 
 
Date:   May 25, 2022 
 
Re:   Maintenance Manning Table Change 
 

 
The Maintenance department is requesting to change a part-time Custodian I position to a part-time 
Custodian II.  The current position job duties have been reviewed by Human Resources and they 
agree that it is appropriate to change this part time position to a Custodian II. 
 
The total cost including fringes for a part-time Custodian II is $26,551.  This would be an increase of 
$5,570 annually and would need to come from the Board’s contingency. 
 
I recommend that the Board approve the reclassification of the part time Custodian I to a part time 

Custodian II position within the Maintenance department. 



200 Grand River Avenue Suite 102B * Port Huron, MI  48060 * (810) 985-2231 * Fax:  9810) 985-2167 

Building Operations & Maintenance  

 

 

  

 

 

 

                                                                              MEMO 

 

To:       St. Clair County Board of Commissioners 

 
From:   Darrin Koester (St. Clair County Maintenance Director) 
 
Date:   5/13/22  
 
Re:      Reclassification of the custodial I worker for the Marine City Courthouse  

 

 

 

Listed below the daily activities on a weekly basis. This position’s daily/weekly tasks go way beyond a 

Part-time custodial I responsibility. It is my recommendation to the Board of Commissioners that we 

move this position to a Part-time custodial II position. 

  

     1. Disinfect all hard surfaces - daily 

     2. Clean, disinfect and sanitize all bathrooms - daily 

     3. Vacuum all rooms - daily 

     4. Empty all garbage cans - daily 

     5. Move boxes and files for clerks when requested 

     6. Maintain the buildings grounds - cutting grass, trimming grass, trimming shrubs, 

picking up trash etc. 

     7. Maintain lawn equipment - daily 

     8  Clean outside windows 

     9. Make minor building repairs - toilets, doors, office furniture etc. 

   10. Change light bulbs when necessary 

   11. Strip and reseal tile floors in the South wing 

   12. Clean and shampoo carpets with carpet machine 

   13. Inventory custodial supplies 

   14. Order new custodial supplies via electronic order form 

   15. Maintain Petty Cash for custodial expenditures 

  

 

 



Manning Table Addition Request - Day Treatment/Night Watch

Summary:

ATTACHMENTS:
Description Upload Date Type

BOC Letter - DTNW Clinician 2022 5/25/2022 Cover Memo

DTNW manning table addition 5.25.22 5/25/2022 Cover Memo



STATE OF MICHIGAN

MICHAEL K. MCMILLAN 
Court Administrator  

NATHAN ROSKEY 
Director of Juvenile Services 

SAMANTHA LORD 
Attorney Referee 

JOSEPH SCHULTE 
Probate Register 

OFFICE OF THE COURT ADMINISTRATOR 
31ST JUDICIAL CIRCUIT COURT 

ST. CLAIR COUNTY PROBATE COURT  
31ST JUDICIAL CIRCUIT COURT -  FAMILY DIVISION 

201 McMORRAN BLVD. ROOM 2800 
PORT HURON, MICHIGAN 48060 

(810) 985-2155
mmcmillan@stclaircounty.org 

To: St. Clair County Board of Commissioners 
From: Michael McMillan, Circuit Court Administrator 
Date: May 24, 2022 
RE: Daytreatment/Nightwatch Manning Table Request 

The 31st Circuit Court Family Division is respectfully requesting that the 
Daytreatment/Nightwatch program add a Mental Health Therapist to the Manning 
Table.  Since 1996, the DTNW program has partnered with Community Mental 
Health to provide clinical services to youth who are in the Traditional DTNW 
program.  The Intensive DTNW program employs two clinicians to provide 
services.  The Court has received notice that, due to staffing shortages, CMH will 
no longer be able to provide clinical services to the DTNW program; the notice is 
attached.   

A full-time Mental Health Therapist costs $92,112 at the top of the scale with full 
benefits.  The position is funded through the Child Care Fund so the cost to the 
county is $46,056.  The Court contracted with CMH for the clinicians for a total 
cost of $29,753.50 ($14,876.7 - 50/50 split with CCF) which will no longer be a 
cost.  The total expense to the county will be $31,179.25 which should be covered 
by fund balance at the end of the year, because the DTNW budget is normally 
$100,000 or more under budget each year.  

We are asking that the Manning Table be amended to add one Mental Health 
Therapist to the DTNW program.  Please feel free to contact me if you have any 
questions or would like additional information.    



 
 
 
 
 
 
 
 
 
 

 
Chief Executive Officer 

 
 

Medical Director 
 

Board Chairman 

Promoting Discovery & Recovery Opportunities for Healthy Minds & Bodies 
 
 
 
 
April 11, 2022 

 
 
 
St. Clair Co. 31st Circuit Court-Family Division   
Attn: Mike McMillan  
201 McMorran Blvd. 
Port Huron, MI 48060 

 
RE: Termination of DTNW FY22 Agreement 

Mr. McMillan: 

I am writing to notify you of St. Clair County Community Mental Health Agency 
(SCCCMH)'s intent to terminate the Day Treatment Night Watch (DTNW) Inter 
Agency Agreement with St. Clair County’s 31st Circuit Court - Family Division due 
to an ongoing staff shortage, specifically amongst clinical staff within our agency. 

 
Per the agreement, this letter serves as the required 60 days' notice of termination, 
which will be effective on Friday, June 10, 2022. 

 
SCCCMHA will work with DTNW to transition all cases currently held by CMH 
clinician(s) to county clinicians. 

 
If you have any questions or concerns, feel free to contact me at (810) 966-7880 or 
by email at jodell@scccmh.org. 

 
We have enjoyed the inter agency collaboration and should our clinical staffing 
levels reach full capacity in the future, we will reach out to you. 

 

 
Jennifer O'Dell 
Administrative Coordinator 

 
CC: Debra Johnson, CEO 

Kathleen Gallagher, Program Director 
Michelle Measel-Morris, Support Services Director 
Heidi Fogarty, Assistant Division Director - Children's Services 

 
 
 

3111 Electric Avenue, Port Huron, MI 48060  810-985-8900  Fax: 810-985-7620  www.scccmh.org 

Sincerely, 

mailto:jodell@scccmh.org
http://www.scccmh.org/
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OFFICE OF THE ADMINISTRATOR/CONTROLLER  

DENA ALDERDYCE 

Finance Director  

 

MEMO 
 

To:  Board of Commissioner’s  

From:  Dena Alderdyce 

Date:  May 25, 2022 

Re:  Day Treatment/Night Watch manning table addition 

 

 
The Court Administrator is requesting to add a full-time Mental Health Therapist to the Day Treatment/Night 
Watch program budget.  In April 2022, the Court Administrator received notice from St. Clair County 
Community Mental Health Authority that they were giving the required 60 day notice to cancel our contract 
for mental health services due to an ongoing staff shortage.  Services will be cancelled as of June 10, 2022. 
 
Currently, the Day Treatment/Night Watch program employs 2 other Mental Health Therapists, so they are 
proposing to add a 3rd to the manning table. 
 
The total cost with full fringe benefits and top step of the pay scale is $92,509.  The savings from the 
SCCCMHA contract would be $29,753.50.  The Child Care fund would need to absorb the net additional 
cost of $62,755.50.  The Child Care fund is trending under budget and should be able to absorb the cost 
within their current budget without having to provide an additional appropriation from the General fund. 
 
I recommend that the Board of Commissioners approve the manning table addition of one Mental Health 
Therapist to the Day Treatment/Night Watch budget. 
 
 
 

 

Administrative Office Building · 200 Grand River Avenue, Suite 203 · Port Huron, MI  48060 

Phone:  810-989-6900 · Fax:  810-985-3463 · Web Address:  www.stclaircounty.org 



Library Director - Employment Agreement

Summary:

ATTACHMENTS:
Description Upload Date Type

Employment Agreement - Library Director 5/25/2022 Cover Memo

























Resolution 22-18 2022 Summer Tax Levy L-4029 R - FINAL ACTION

Summary:

ATTACHMENTS:
Description Upload Date Type

Resolution 22-18 2022 Summer Tax Levy L-4029 R 5/26/2022 Cover Memo

County Summer Levy 5/26/2022 Cover Memo



ST. CLAIR COUNTY BOARD OF COMMISSIONERS 

 

RESOLUTION 22-18 

 
RESOLUTION IMPOSING 2022 PROPERTY TAX LEVY PURSUANT TO  

PUBLIC ACT 357 OF 2004, AND NOTICE OF CERTIFICATION OF  

COUNTY ALLOCATED TAX LEVY 

 
WHEREAS, St. Clair County is authorized under the General Property Tax Act, Public 
Act 206 of 1893, as amended, to levy and collect County allocated property taxes; and 
 
WHEREAS, the General Property Tax Act has been amended by Public Act 357 of 
2004, being MCL 211.44a, to require all Michigan Counties to impose a summer tax levy 
with the full amount of County Operating allocated tax to be levied and collected as a 
summer tax starting in 2008. 
 
NOW, THEREFORE, BE IT RESOLVED, that pursuant to Public Act 357 of 2004, the 
St. Clair County allocated tax shall be levied and collected on July 1, 2022, at the rate of 
5.3153 mills for the purpose of County Operating and; 
 
BE IT FURTHER RESOLVED, that the Treasurer of each city, village and township in 
St. Clair County is directed to account for and deliver the County allocated tax 
collections for 2022 in accordance with the provisions of Public Act 357 of 2004; and 
 
BE IT FURTHER RESOLVED, that this Resolution constitutes certification of the levy of 
the County allocated tax and authorized collection of the County allocated tax on July 1, 
& December 1, 2022, at the rate of 100% of the amount allocated after application of the 
"Headlee" millage reduction fraction; and 
 
BE IT FURTHER RESOLVED, that the County Clerk shall deliver a copy of this 
Resolution by first class mail to the Treasurer of each city, village and township in St. 
Clair County. 
 
Dated:  June 2, 2022 

 
 
Reviewed and Approved As To Form By: 
 
______________________________  ________________________________ 
GARY A. FLETCHER  
County Corporation Counsel   ________________________________ 
1411 Third Street 
Port Huron, MI 48060    ________________________________ 
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Commissioner Beedon District 3 American Rescue Plan Project - Building Renovations

Summary:

ATTACHMENTS:
Description Upload Date Type

Commissioner District 2 American Rescue Plan
Project

5/27/2022 Cover Memo

BWROC 5/27/2022 Cover Memo
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OFFICE OF THE ADMINISTRATOR/CONTROLLER  

DENA ALDERDYCE 

Finance Director  

 

MEMO 
 

To:  Board of Commissioner’s  

From:  Dena Alderdyce 

Date:  May 25, 2022 

Re:  Commissioner District American Rescue Plan Project 

 

 
The following ARPA project has been submitted, reviewed as an eligible project and is ready for approval. 
 
Commissioner Beedon has requested to use $38,269 for building renovations to the BWROC.  The funds will 
be used to renovate and remodel the existing building to create space for recovery meetings, support groups, 
self-help classes and private offices for one on one recovery coaching meetings.  The funds will be used to 
complete the project. 
 
The attached documents provide details of the project.  The funds will be distributed on a reimbursement 
basis once the project is completed. 
 
 
 
 
 

 

Administrative Office Building · 200 Grand River Avenue, Suite 203 · Port Huron, MI  48060 

Phone:  810-989-6900 · Fax:  810-985-3463 · Web Address:  www.stclaircounty.org 











Preliminary State Equalization Report for the 2022 Tax Year
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Road Commission 2023 Appropriation Request

Summary:

ATTACHMENTS:
Description Upload Date Type

Road Commission 2023 Appropriation Request 5/3/2022 Cover Memo




	Meeting Agenda
	Public Health Officer - Employment Agreement
	Commissioner McConnell District 1 American Rescue Plan Project - Broadband Study
	Manning Table Change Request - Maintenance Department
	Manning Table Addition Request - Day Treatment/Night Watch
	Library Director - Employment Agreement
	Resolution 22-18  2022 Summer Tax Levy L-4029 R - FINAL ACTION
	Commissioner Beedon District 3 American Rescue Plan Project - Building Renovations
	Preliminary State Equalization Report for the 2022 Tax Year
	Road Commission 2023 Appropriation Request

